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Article -

Social identity of College Library Professionals in Odisha:
an Empirical Study

Priyanka Manjari Behera!
Bulu Maharana?

Abstract

This study is a systematic observation into the dynamics of SOCI'Q.I f'demfity of college
library p}*qfessionais in Odisha. The survey was carried c:vut admzm.s‘{ertf‘tg Structured
questionnaire both in online and print format for collection of qualitative data. from
these professionals. A total of 233 responses were collected Jrom 150 colleges in the
state, and the study found that majority of library professionals (51.50%) are treated ag
technical staff not as academic or administrative staff. In the opinion of the respondents,
they didn't enjoy the same social prestige (76.39%) and career promotion (50.21%) as
other professionals in the society such as doctors, engineers, lawyers, and teachers. A
majority of them (57.08%) felt themselves inferior as compared to other professionals in
the society. The college librarians(68.67%) believe that librarianship as a profession
in the colleges of Odisha have not given equitable status and social identity in compared
1o same profession elsewhere in the country and abroad. The vital reason of low

Jor such positions. The situation has forced the library professionals to repent to have
taken up a career of Librarianship in Odisha,

Keywords: Social identity, Professional status, LIS Profession, Odisha
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3. Literature Review

Review of related literature is the most important aspect of any research, A systematic study
and analysis of completed research would guide the researcher to set the objectives and reaching
out them in the right way. The present study has a inter-disciplinary research which includes
sociology, anthropolo gy besides library and information scienc:e. Parida (1998) claimed that 80
Percent of the college library professionals preferred acad;zmc status, but not the same as1 the
eaching faculty, since.the mode of selection, career promotions and performance appraisa fa:ﬁ
different from the teachers. Downing (2008) articu.lated- multiple ways mkw;lgll(;l; 1}3?32280(; the
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4.3. Social Prestige and Career Advancement

According to the Online Free Dictionary (https://enc lopedia2 thefreedictiona
social prestige is the “significance or appeal that social consciousness ascribes to various

aspects of human activity. So.cial Preétigé may result from such social roles as occupation or
status in an organization. Social prestige is also related to authority, influence and respect,”
This definition establishes a positive correlation between social preSFige and social identity. In
the present study, data reveals that 76.39% libr.ary professionals believe that they do not
enjoy the same social prestige as other professionals like teachers, doctors, engineers, etc.
This shows that library professionals feel that they do not get the same pres.tloge as T{her
professionals in the society. As regards to the career advancement oci)port:;mtii:;ffc; ] :geee L
library professionals have a mixed opinion as half of them agree and another gr
¥ pojm. fig.4:Do you get the same career

:l"l:tz: ::uu:h':: mm inducements as other professionals?

& Society, 33, 1-2(2020): 116-123
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Priyanka Manjari Behera and Bulu Maharana BT
status of their parents Or SpOuUSe, the social identity of male professionals is represented by their
own professional status.

4. Data Analysis and Interpretation
ing in different general college libraries of Odisha constitute

Library Professionals currently work

the smimlc for the study. Out of 542 general (both government and private) colleges in Odishg
150 colleges participated in the survey, A total of 233 responses were collected from iibmr;,
professionals of these participating general colleges. In Odisha majority of colleges are pPrivate
(491) and a few colleges are Government (51) of which responses were received from 13(
(87%) private colleges and 20 (13%) government colleges.

4.1. Job Positions of the College Library Professionals

The Figure 1 shows the position of library professionals in their Colleges. Amajority of (51.50%)
library professionals treated as trained/technical professional, 25.32% as Junior Management
and 23.18% Middle Management in their respective colleges. As evident from the study, the
library professionals are not considered as top level management in any of the colleges, they

are mostly clerical or technical assistant levels.

Fig-1: Job Positions of College Library Professionals

Supportstaff | 0

Trained/Technical professional
Junior management

Middle Managament

Top Management

0 20 40 60 80 100 120 140

4.2. Job Satisfaction of College Librarians

_If‘{lha:t)‘;?ltu dies have found a strong social identity is associated with increased job satisfaction.

satjsﬁedomgf gre 2 indicates that no library college library professionals in Odisha are fully

fotatidl saﬁsf;j‘”?"' Anumber of 75.10% of them are only partially satisfied and 24.90%are

P f thh.then' Job. Thqse views of the respondents give a very gloomy picture of
100 conditions for library professionals in the colleges of Odisha.

Indian Journal of InfO’?ﬂﬂﬁOﬂ, Lfbmpy & SOCI‘CO’, 33, 1_2(2020): 116-123
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Table 1: Attitude Towards
/_ Position of College Librarians | No._of I_lc_Spondcnts Percentage
As equal to teaching staff 58 24.89%
“As subordinate t0 them T R 50.22%
As a fék:'imic_il_s_t{ff ___;; s e T 00
Ent ey R —2489%
i L R uﬁOO‘Tuu R R =t

Asa Clerical staff
Total T 233
4.5. Library Professionals expectation from?h_e__-SFO_(_:_i-ét_;
Every professioqal as a social being deserves and therefore has a lot of expectations from th
society. Table 2 indicates that a majority of college librarians 110 (47.21%) expected ‘;oci:l
ty’s support with adequate financial and human
8%) and trust 18 (7.72%) are also

respect followed by 75 (32.1 9% expect socie
resources to serve better. Professional autonomy 30 (12.8

expected by the librarians from the society.
r Table 2: Social Expectations of Library Professionals
Expectations from society No .
.of R
e e, of Respondents Percentage il
E=r 0 T \
Tupport 75 i ‘
= = 32.19% \
Total i
| 233 1(’)7;/% |
° |

4.6. Society’s Expectati .
Table 3 depicts ﬂlar.l;'b ations from Library Professionals
Services which can ;er:gl PfoefszIOnals 85(36.49%) believe that the society :
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terms of money, materia] anl aId manlansto be accountable for the inv en.ts )% respondents, the
of : ] estments made 1 : ;
value in terms of information PO(;ver, There are still a few 9 (3.86%) wh thm the llbl‘ary. A
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ow status with 176 (75.54%) respondents ang monl;t:r;srilr(:l?; because this profession is having

The absence of any feel good factor has challenged the leve‘;e;;lti

Table 4:State of College Librarianship in Odisha

FRegret for Low WW
Status

Low Social Status | 176 (75549,
Low Monetary 57 24.46%
remuneration

48. Reason for Underdeveloped State of College Librarianship in Odisha

All library professionals felt that librarianship profession has not yet developed in Odisha as

compared to other professions because the policy makers and the administratoi's lack interest
and will power for its development. Most of the respondents 189 (81.12%) attributed that due
o apathy of the government machineries such a situation prevails and lack of proper initiatives

towards library facilities in the colleges have contributed to their low status.

Table 5: Reason of Underdevelopment of Librarianship
No. of Respondents Percentage Jj
00
The profession of LIS itself gg 00 j\
The LIS professionals ___________1’86—’————‘—‘—_” 81.12%
Apathy of the Government Of_qd_ijhﬁ________.—ﬂ// 18.88%
Institutions/Authorities related to LIS | 1
. /-
Any Other ( Please specify) 3
Tl e
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4.9. Libr

In comparison to other pr
feel inferior to other

that they )
salary and have no social status _
believe themselves at par with others in many respects.
Table 6: Status of Librarians
Status of | No. of | Percentage
Librarians | Respondents
57.08%

Inferior 133

Superior 00 00

At par 100 42.91%
Total 233 100% |

4.10. College Librarianship Disliked in Odisha
most of the college library professionals are not satisfied with

overnment apathy 119 (51.07%), lower income (50.21%)
ly as a general duty assistant or a clerk. Poor infrastrucuu;:
(25.32%) are the other important causes why college

As understood from the survey,
their job, the main reason being the g
nature of job (26.6%) which is primari
(24.89%) and low promotion prospects
librarianship is disliked in Odisha.

F{easons for Dislike No. of | Percentage
Respondents
Low Salary 117 5021% |
No Promotion 59 25.32%
: 5 0
Poor infrastructure & work | 58 24.89%
environment oy
Govt. Apathy
119 0
Involves more of Clerical work | 62 . .070/0
Low social reputation = e
Lower social influence 58 -
B | 24.89%
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